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43 businesses in the Construction sector identified their
workforce needs in this year's EmployerOne survey

Skills Shortage Top Reasons Positions were Hard-to-fill
Employers rate the availability
of skilled workers as: ) Not enough applicants

2.50/0 Excellent-Good Lack of motivation, attitude, or interpersonal

abilities

97050/0 Fair-Poor Lack of qualifications

Top Recruitment Methods Top Retention Methods
Word of Mouth $ Regular increases in salary or benefits

Online Job Boards Training opportunities

OO social Media Employee "perks”

Separations Top Barriers to Training Employees
Quits DN 72% Risk of losing trained employees
Retirements I 42%
Disrmissals 319 W Loss of productivity during fraining time
Temporary layoff 11% Cost of the training required to upskill
Permanent layoff 6%
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420/ of employers have spent over a year
O irying to fill hard-to-fill positions rmiemiemniesliemies
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Your Workforce. Our Future.

Serving Bruce Grey Huron Perth

This Employment Ontario project is funded in part by the Government of Canada and the Government of Ontario.



