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56 businesses identified their workforce needs in this year’s EmployerOne survey.

EMPLOYERONE SURVEY OBSERVATIONS 2019
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*Employee Survey 2018

TOP 3 REASONS POSITIONS
WERE HARD-TO-FILL:

LACK OF QUALIFICATIONS
LACK OF MOTIVATION
NOT ENOUGH APPLICANTS

TOP 3 COMPETENCIES
EMPLOYERS ARE LOOKING
FOR:

CUSTOMER SERVICE
WORK ETHIC
TECHNICAL*
SELF-MOTIVATED*

*Tied for third most frequent response
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