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WHAT HAPPENED IN THE HEALTHCARE SECTOR IN 20197

31 businesses in the Healthcare sector identified their workforce needs in this year's EmployerOne survey
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))) WHAT IS IN DEMAND IN THE (((

HEALTHCARE SECTOR?
IN-DEMAND JOBS

Personal Support Workers

Registered Nurses/Registered Practical Nurses
Medical Laboratory Technologists
Physiotherapists/Physiotherapy Assistants

Social Workers
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IN-DEMAND TECHNICAL SKILLS

Computer literacy
Developmental service worker diploma
Personal support worker certification

RN and RPN certifications
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Dental assistant and dental hygiene certifications

IN-DEMAND WORKPLACE COMPETENCI

Dependability
Teamwork
Professionalism

Communication (both oral and written)
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Customer service
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Serving Bruce Grey Huron Perth Your Workforce. Our Future.
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