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213 businesses identified their workforce needs in this year’s EmployerOne survey. This represents
7.4% of all businesses in Perth County. Perth County includes Stratford (27%) and St. Marys (16%).
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Reasons positions were
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employers are looking for in
tard-lo~fill poditions

ﬂ Work ethic, dedication,
dependability

%) Teamwork*

3 Self-motivated/ability to work
with little or no supervision*
*Tied for second most frequent reason
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Your Workforce. Our Future.



