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LOCAL LENS ON

HEALTH CARE

57 health care businesses identified their workforce needs in this year’s EmployerOne survey.
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Health Care Businesses
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HARD-TO-FILL POSITIONS
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Distance to training
facility

Relevant training is
not offered locally*

Losing trained
employees to other
businesses*

*Tied for third most frequent response

Percentage of employers who rate the
availability of qualified workers as:

Excellent - Good  Fair - Poor
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COMPETENCIES

employers are looking for in

tard-lo~fill poditions

| Work ethic, dedication,
dependability

%) Teamwork/interpersonal abilities

3 Problem solving*

i} Professionalism*

*Tied for third most frequent response
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Your Workforce. Our Future.



